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Equality and Diversity Policy 

Policy Statement 

The scheme is committed to providing equality of opportunity and anti-discriminatory 

practice for all children, young people and their families. We aim to: 

 Provide a secure environment in which all our children and young people can flourish 

and is which all contributions are valued. 

 Include and value the contribution of all families to our understanding of equality and 

diversity. 

 Provide positive non-stereotyping information about different ethnic groups and 

people with disabilities. 

 Improve our knowledge and understanding of issues of equality and diversity. 

 Make inclusion a thread that runs through all of the activities of the group. 

We understand that it is unlawful to discriminate, in other words, treat some people worse 

than others because of a protected characteristic: 

 Age  

 Disability  

 Gender reassignment  

 Pregnancy and maternity (which includes breastfeeding) 

 Race  

 Religion or belief 

 Sex  

 Sexual orientation.  

SPLASH will not: 

 Treat a person worse than someone else because of a protected characteristic (this is 

called direct discrimination). 

 Do something to someone which has (or would have) a worse impact on them and 

other people who share a particular protected characteristic than on people who do 

not share that characteristic. Unless you can show that what you have done is 

objectively justified, this will be what is called indirect discrimination. ‘Doing 

something’ can include making a decision, or applying a rule or way of doing things. 

 Treat a disabled person unfavourably because of something connected to their 

disability where we cannot show that what we are doing is objectively justified (this is 

called discrimination arising from disability).  
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 Treat a person worse than someone else because they are associated 

with a person who has a protected characteristic. 

 Treat a person worse because you incorrectly think they have a protected 

characteristic (perception). 

 Treat a person badly or ‘victimise’ them because they have complained about 

discrimination or helped someone else complain or done anything to uphold their own 

or someone else’s equality law rights. 

 Harass a person 

In addition SPLASH will: 

 Make sure that disabled people are able to use our services to the same standard as 

non-disabled people, we will make this a priority. The needs of our service users will 

be central to our planning and delivery at all times. We will think in advance about 

what people with a range of impairments might reasonably need, such as people who 

have a visual impairment, a hearing impairment, a mobility impairment, or a learning 

disability. 

Examples for each criteria can be found here: What equality law means for your voluntary 

and community sector organisation (including charities and religion or belief organisations) 

Positive action: 

SPLASH will target people with a particular protected characteristic through positive action. 

We are aware that their needs are different; they experience disadvantage and have low 

participation in the sort of activities SPLASH provide.  

 

SPLASH provides play and recreational activities for children and young people with 

additional/complex needs. We work to extend and enrich their experience in a safe and 

stimulating environment.  

 

SPLASH is committed to working with young volunteers with additional needs who have 

either:  

 Attended SPLASH as children 

 Are in Further Education with local special schools. 

 

 

 

 

http://www.equalityhumanrights.com/sites/default/files/publication_pdf/What%20equality%20law%20means%20for%20your%20vol%20or%20community%20sector%20organisation.pdf
http://www.equalityhumanrights.com/sites/default/files/publication_pdf/What%20equality%20law%20means%20for%20your%20vol%20or%20community%20sector%20organisation.pdf
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Admissions 

The scheme runs from Little Ducklings, Buckfastleigh, and is open to all children 

and young people between the ages of 5-19 years (inclusive) who have varying 

special needs. Sessions commence at 10:00am and end at 4:00pm 

 We advertise our services widely. 

 We reflect the diversity of members of our society in our publicity and promotional 

materials. 

 We provide information in clear, concise language, whether is spoken or written form. 

 We provide information in as many languages as possible. 

 We base our admission policy on a fair system. 

 We ensure that all parents are aware of our Equal Opportunities Policy. 

SPLASH aims to remove barriers to disabled children and young people’s participation in play 

and recreational activities; Children with additional needs are prioritised/treated more 

favourably than non-disabled people for provision of our service (please see: What equality 

law means for your voluntary and community sector organisation P.19) 

 

Employment 

 All posts are advertised and applicants are judged against explicit and fair criteria. 

 The applicant who best meets the criteria is offered the post, subject to references 

and checks by the Disclosure and Barring Service (DBS). This ensures fairness in the 

selection process. 

 All job descriptions include a commitment to equality and diversity as part of their 

specifications. 

 We monitor our application process to ensure that it is fair and accessible. 

Training 

 We seek out training opportunities for all staff and volunteers to enable them to 

develop practices to enable all children to flourish. 

 We review our practices to ensure that we are fully implementing our policy for 

equality and diversity. 

Activities 

The activities offered on the scheme encourage children and young people to develop positive 

attitudes to people who are different from themselves. It encourages children to empathise 

with others and begin to develop the skills of critical thinking. We do this by: 

 Making children and young people feel good about themselves. 
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 Ensuring that children and young people have equality of access to 

activities. 

 Reflecting the widest possible range of communities in the choice of 

resources. 

 Avoiding stereotypes or derogatory images in the selection of materials. 

 Celebrating a wide range of festivals. 

 Creating an environment of mutual respect and tolerance. 

 Helping children and young people to understand that discriminatory behaviour and 

remarks are unacceptable. 

 Ensuring that the activities offered are inclusive. 

 Ensuring that children whose first language is not English have full access to the 

activities and are supported appropriately. 

Valuing Diversity in Families 

 We welcome the diversity of family life and work within all families. 

 We encourage children and young people to contribute stories of their everyday life 

into the scheme. 

 We encourage parents/carers to take part of the life of the group and to contribute 

fully. 

 For families who have first language other than English, we value the contribution 

their culture and language offer. 

 A flexible payment system for families of differing means will be considered on 

application. 

Food 

 We work in partnership with parents/carers to ensure that the medical, cultural and 

dietary needs of the children and young people are met. 

 We help children and young people to learn about a range of food, cultural approaches 

to mealtimes and eating and to respect the differences among them. 

Meetings 

 Where possible meetings are arranged to ensure that all families who may wish to be 

involved in the running of the scheme have opportunity to. 

 Information about meetings is communicated in a variety of ways – written, verbal 

and in translation – to ensure that all parents have information about access to the 

meetings. 
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Legal Framework 

 Race Relations Act 1976 

 Race Relations Amendment Act 2000 

 Sex Discrimination Act 1986 

 Children Act 1989 

 Disability Discrimination Act 1995 

 Special Educational Needs and Disability Act 2001 

 Equality Act 2010 

Legislation relating to this policy: 

 

What equality law means for your voluntary and community sector organisation (including 

charities and religion or belief organisations) 2014 
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